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NERE wEFHEARRERRERNE, FITEEHNELEK
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BEXMBARMTIAGEFTH A THOEH, REXAN: ASREAF
B, BIHE. $IHEBE. HERRHARAAS HHRE, XFEL
VHE, ~FTEHEANEAENHBTHETHER, F-FTEHLET
THEBREFAETHER, WERLERET, ESHERERH
W Fl 4,

X8R ¥ FHATH FTERELL

EEENT =EH%, BNAFEF¥REREFEXF FHR. #
+A B (BT 361005); HFE, BEIA¥EF¥REREF SR
GRWEL4E (BT 361005),

e AR IE MR E RZ K LI shEia X EeE ., KR EHHELA
RABME, Bk ir(Uge, mEEIRE P RBE oA SE.
FEMBE RS S HICRAERE L, AICE5E 2012 426 HREEREFE
B RERARERT F ESL BRI BRI TR, LAY 16 ZAERE
A NETE IR E S A E RTINS, DUERTRTIR S s i gt
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@ Anthony Yaw Baah and Herbert Jauch eds. , Chinese Investment in Africa: A Labor Perspective, African
Labor Research Network , 2009.
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BIEFHATHNRR

HEAEBUR LR, kit &2 vt 2R ST Rl oy HE Z4E 5,
REZFIRBERR, HEENRLE-HERAT (A1), RAEIEBUN
Bk SR, SFRIEERRIEBOA . SIS KRRE,

ALK, FMEERIESSTHARE, Kt ABCRNE M, HHKX
Ry R—HTE 25% R fr e, TSR REBBH T 34% . SR, Bk
= R B T AR, BE—TH 2 ST B 3 At b B3
KA . X EERFAEIERE &L A5l RECR BT R, I Bk
Kl EREMEWER DGR (BRI S BRIV HERED 15%) ,
EEEARA T HBL SR (R D

F1 WEMFHATHER (1995 ~2012 &)

£ B BLAS ] SbE (%) ZHMRE (%) | = HEbLFE
(FA) | B | X
1995 8069 | 17.0 | 29.0 3.0 1.267
2000 8790 | 25.4 | 34.3 4.4 0.917
2005 9425 | 26.7 | 40.5 5.0 0. 500
2010 13061 | 24.9 | 36.4 2.8 -0.561
01283 | 1347 | 24.9 | 37.8 3.2 0. 008

Bl T XRENGIHERIET “ ZMAREE" (Discouraged Work — seeker) , 7= H{ Bl B
BRI REELREFHREZW,

Source: D. Hodge, Growth, “Employment and Unemployment in South Africa” , South African Journal of
Economics, Vol 77, 2009; Statistics South Africa, Labour Force Survey, Quarter 2, 2012; South African Re-

serve Bank, Annual Economic Report , 2012.

HIERENRLRGFEAZEENXE, RITEISIHRA, E5HEFE
TS ITHMEH . AN TSHRAERTMR,

(—) SFRAmEEakE

WA S T AR SPGB SRAY S AR5 T AT KR BRI R

@ Marina, M & Jean - Pierre, G, “Cyclical Unemployment and Cyclical Output; An Estimation of
Okun’ s Coefficient for South Africa” , South African Journal of Economics, Vol. 75. No. 3, 2007, pp. 373 —390.
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M1790 AN), FIHRKEEEEMBEIFELMERAC

s, SHeeh I MER MY, ST AMERBEALL, /E
T S R IR IEX IR IIIER D, FETERARER AR @
FEgitRgEt, 2012 £EFHE IR AR E AR A LG Bl A L E U
17% , 5THERE, EERPLAREEELRIIELSFFHZ8E, DRIE
EXFIIRZAFHR, SEEIFEERWIIMRERZRC

(Z) FHEMEEHFNITRE

1994 LUK, HpgdReaMim T (5 THRRER)  (Labor Relations Act,
1995) . (BTHRARLHER) (Basic Conditions of Employment Act, 1997) . {&{H
PR (Equity Employment Act, 1998) Fl ($iAERBLER) (Skills Develop-
ment Empowerment Act, 1998) , XSFERTERE RAH], BlL&MA, BRELERRE
EIHEBUR T BIBRELE, JFEMRS T EMGR T TSRE R HAL, 5 IR,
MIFRAER 2 (Bargaining Councils) FITHZERS (Wage Boards) FHRZ ™
HlE TRIRTHAZLEM (RR2), FHFRxSeRFKERGHET AR NEIX
BB, R AV B AR TR AR Ok 32 )™ 5 AT . ©

sk, 2004 ERIFEREHT (" LBALTIRMIER) (Broad - Based
Black Economic Empowerment Act, B —BBEE) , &I ZERAISITI A=

@ Johann Maree, “Trend in the South Africa Collective Bargaining System in Comparative Perspective” ,
South African Journal of Labour Relations, Vol 35, No. 1, 2001, pp. 1 -37.

® Abhijit Banerjee, Sebastian Galiani, Jim Levinsohn, Zoe Mclaren and Ingrid Woolard , “Why Has Un-
employment Risen in the New South Africa?” IPC Working Paper Series, No. 35, 2006.

® D. Hodge , “ Growth, Employment and Unemployment in South Africa” , South African Journal of Eco-
nomics, Vol. 77, No. 4, pp. 488 — 504, 2009.

@ G. Kingdon, J. Sandefur and F. Teal, “Labour Market Flexibility, Wages and Incomes in Sub — Saha-
ran Africa in the 1990s” , African Development Bank, 2006, pp. 392 —427.

® M. Altman, “Employment Scenarios to 2024” | http: //npconline. co. za, 2012 - 08 —29.

® G. Kingdon and J. Knight , “Unemployment in South Africa; The Nature of the Beast” , World Develop-
ment Vol. 32, No.3, 2004, pp. 391 —408.

- 117 -



WEEEH 2013 5848

B, AFEESEBERES P SRR EEEMNLERE T Bir, iR
BT A2 S AR VIR PL %, 4K 2000 4EG T ABRARBRR I BB A 22 5F 3 2%
EREELE, ASEIET L., Rk, &R0k, ik, 250G RER
BARNVMS T RN ER AR EME, ZBREZLEEIHIES ML,
b4l A4 FH TSR SRR ™4 o

(=) I&EBE=HE, WERX

H 1979 R IEBURR T BRATSEEMAILIR, METSHEATRRR
BB, BBEAETIEFHTFIESRAERREASETILEATS, FHaMEX
HHRERSEHBEEFTRER S, FEARARTL, X5EREKR
HBALKE FOE S B  HQ BEIE M TS HUN 1994 454 213 MEE
2000 4Ef# 464 4, 32010 4EREZE 200 4~; TR R Ht N 1994 421247 A
HE % 2010 4ERY 306 1 N5 Lo A $dy BRIk A 308 L EAE 1997 45353
45.2% , {B3]2010 FE[EZE 23.3% @ X FERENRIEMIEHE B (Atypi-
cal Employment) $EAKHM, MiatERml.,. ZEFHFFLEAFHHEA
By E, FEXBL., BT TESBRERRERIAE XL TSR, i
DIFEEIEE S A, TERAMLEH R TR

BIETSEEERMNSRAEERESTMBUSHNERRN S, Xk
Il TR ST G EREXBYER® (LEK2), HETLSHNRF
EXEETHEMBE R, #BHR, FETSHBRAEISHFEIERLEEK
ATRET 6.3%,.,% B4, EXTRMNERGTE, MELSENBK, SHHE
JESPR TR AR T3 sh A = R 3, — 38 2 (Bl A 45 BC S 30K B A skl
Bk © FEHIZ TARRMER E, TAXE5IEIEMET M TRE MK
- (Wage Premium) 5 20% , MEIEAAN 10%P, HK, TEHFEEITR

@ Johann Maree , op. cit. , pp. 1 -37.

® Thabi Leoka, Shireen Darmalingam and Nomvuyo Guma, Labour pains, https; //research. standard-
bank. com, 2012 - 09 - 15.

® Johann Maree, op. cit. , pp. 1 —-37.

@ Abhijit Banerjee, Sebastian Galiani, Jim Levinsohn, Zoe Mclaren and Ingrid Woolard (2006) , op. cit.

® D. Mahadea , “Employment and Growth in South Africa; Hope or Despair?” The South African Journal
of Economics, Vol. 71, No.1, 2003, pp.21 -48.

© Thabi Leoka, Shireen Darmalingam and Nomvuyo Guma, op. cit.

@ Butcher, K. and C. Rouse, “Wage Effects of Unions and Industrial Councils in South Africa” , Indus-
trial and Labor Relations Review, Vol. 54, No. 2, 2001, pp. 349 —374.
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WREBET SR THIEEHRMHTEXR, 2011 4, FEEETHEN TIER
620 FR, 2010 FFH R EL 1 460 RO, T 2000 4E{ K 50 T XR,® x5
e =R BARABRRI s, RARAFERAEEHAR, URR

FF 3 N AR E XA P 1 R A T AR R @

F2 wWETLISRHETIHEHN
2011 4E Bl 2011 AE T3¢
FEHT RET L - rh
TH (2%) | BB
B | ERE T (Food and Allied Workers U-
2 533 7.5%
Fli | nion) . BIEEIZE T4 (Solidarity)
2HE# T8 T4 (National Union of Mine-
25 | workers) . FIEBE S <4 (United Associa- 2612 7.0%
tion of South Africa)
LT, BBUE. 40k, BRI ST 35 THR
(Chemical, Energy, Paper, Printing, Wood
A Tor |and Allied Workers Union) . B§3EfL2 T A 6723 8.3%
T <4 (South African Chemical Workers U-
nion) . FHIEREIL T
B FH T4 (Staff Association) 5073 7.4%
£l | BRIk (Sasbo) 6 109 6.7%
BERFTHRE., mERIEKRS THRE
BN Tk (South African Commercial, Catering and Al- 5012 7.3%
lied Workers Union) , F§IERI4S T4
SRS mMIE4 B T A B T.4 (National Union of
- Metalworkers of South Africa), FF3E Hl 45 5380 8.5%
Tk
T
(@ Thabi Leoka, Shireen Darmalingam and Nomvuyo Guma, op. cit.

@ SARB , The South African Reserve Bank Quarterly Bulletin, Pretoria, No. 223, 2002.

®

ment in South Africa”, SAJEMS NS 13, No3, 2010, pp. 272 -292.

CH. Schoeman, I Botha and PF Blaauw, “Labor Conflict and the Persistency of Macro Underemploy-
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2EYF TR TS, BRMY L TEBRE
( Building Allied Mining and Construction
Workers Union), FFIEH 4 T2, BHIEEL

CWIES

6 476

8.7%

B
A

£EFTETS, MEERTARTS,
FERS T4, MEWHTATSL (South
African Municipal Workers Union)

579%

6.5%

R
T

HIER BT THRE, mEIEgi4Uf i
T A T4 (Southern African Clothing and

Textile Workers Union)

4390

8.3%

BHL

mIEEEN 3 TS (South African Trans-
port & Allied Workers’ Union), #izsik T
AT4: (Aviation Industry Workers Union)

3626

8.0%

LB 2011 AR EA 1 50 ARk 7. 2531 =4¢,

Source; Thabi Leoka, Shireen Darmalingam and Nomvuyo Guma,

standardbank. com,

FEMPERFIENN, REEFERBIFEABKBRME, RERREE,
A FIEMEAER, mi k- ERERTMEMRBNTYE, RNt
ARSI B AY Bk 8" O FETT 5 1 B 5 F1 B B AR e 3l

2012 -09 - 15.

FESVAERFNRARRR YR

T, HEEANAJLEEHE FESL BRI,
(—) HELLEFEIERR

78 1994 SER RS R IRFR B RGBT, MESA P EMVERIER
%o Hlin, PEMSITEAGRITELF., LR BEERTERARMGE
—IRE AV TE 1994 S RTRMEFER RS, WP EERIFEERERLRR, B
E201246 AR, ELWAFANFTESLEA 160 2%, SERLELEEKRR

@ Anthony Yaw Baah and Herbert Jauch eds, op. cit.
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WA 49 R (EEWHIMNIABIRFETE 1.3 HA)Q Wi, EEHHE
MES B ER R BRI LWL SR, 2 ZREEIEFEHAFHM S
B, F 10 A2 2000 EZRIHAREIERN (WE3), HE “EHE" R
7E 1999 FRFF IR, XMV IERTEX —NB#HAREIE, AHERN—-RE
TTAEW M Bk | “BE—RARFRH ", BAWEFERFTER; 2
EAN TSR FHIMREES SRR RE SRR EERER, Wk
) mpEERTFAERAR. BE. BERLEEERY, FEEMNE, Bk
R—AFHES S (LEET FREFER) Wiy, B ESLRAEA
EMEMERMERERN “BMR” @ Rid, 782000 2% mEIEN+HE
Ak KM FhlElk, BRRMERK,

F3 FEMUERIFRFHHPNTLS 6

Frlv o AR
BRI | bR Wk | #EEl | EEk | 2k | ERk i
gl
HE 1994 4 3 2 1
1995 ~ 1999 4 7 1 4 1 1
2000 ~ 2005 4F 5 1 2 2
2006 SE 4 27 5 8 7 3 1 3
P NES 7 2 1 4
Bit 49 6 17 9 6 3 8

PORRIR : EERIEPEERIEREIRSAL 2012 485 A 30 HEMUWROR2E,

FEGEHET K EFEIEPESSE T 1997 451 2000 £2F K
(R MR E) M (BN ELBLE) H#FESIT, 2000 421
it AR E Al RO R AT AR . X — B B B Al AR
WorE, M ERT, BRI, BENER., FEBARMPKEE, ERHM
FR N U ) PR B P9 TR B MR 22 B SO A X 38 B 3 TRB AR A K B Rl ¢
MBLEFIETT 2T, X—PRERRSDHESTT, TERPIENE,

@ 1B 2012 4 6 J 28 H7ERGIRLEBIREAIEXS o EIE By I R IR 2R AL RITTR .
® Christoper. B, Sanusha, N. and Aron, N. , “Scoping Study on China’ s Relations with South Africa”,
http: //www. aercafrica. org/publications/category. asp, 2012 — 08 - 24.
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et WLS5EFRS . 7k, £RAEFESE,

2012 4F 6 AN%, fEERITAT EERIFERFEESFLAM D E AL AEREIER
REM—AMPNBERT T A B E WA, WRKEFERT 16 ZOHE
v, FAHMAXATER, THET - RS ER,

1. 283K

R Ml ZRESHREEEE S, SBLLESEL TSR
RE, PR THIETS.Q KA B i35 5 7E B3 BT 57 2 B 4
e, SRHREZREAN, T E S EREKE QR B4 ESERS
EEMTIF R GIREBENY AL, B LA APE T Rk ER AL
EEEEROEMS, X5 EEE WRRESBHE®

2. FLEKA

MEgES A, HEMSE SRR ANE, XA EIEh B
B, BIETEMES GRELRS), HHRREL EF=ILEREAR, L
Borp E =R A R, B PR R Ak — N B ek O AR PR A A e
AR Y, BAE MR ; R RAEFHRIESL, ERFERRHN AR
HWEENTBS, 5H5elE8IVFRE LXK, Mg, XEESATH
E ik 7E R JE R BA B A H O S, # B EE E T =LK R,
HEIFEL, “Bi - %3 (Build - Transfer) J7 208 2R B ARG L IE
HER, WIBPEALSYmAVHZERR, THEERARCLSE, Bk
BARSERBAREIEMD,

3. ML

Wbt A FER A Fn AR A PR AL, RATRARTE BB ARG E

O a#FESFEMEAL:. BEHERRARAR., HEmESAR . —HKEEEHARAR.
TR S TR ARAR . BHIEEHDLE (PMG) §lARAR . BENEHEIEEFEAR. AT
A, PEPHERIERGERARFIESAR; 8 RIEETHAL: THRERBEARITAMRAH.
BEEAH. =—HiFAMAT. WIHEAR. C KEXBLYW. TTABRNNIESTT. TN
FEFAE. PEIENARAR . HERBTEE 2012456 726 HET A7 BEHIEAHAHESH X
Al BT

®@ Stephen Gelb, “Foreign Direct Investment Links between South Africa and China” , Paper Prepared for
African Economic Research Consortium Project on China — Africa Economic Relations, http: //www. aercafri-
ca. org, 2012 — 08 —24.

® Raphael, K and Mike. M, “Chinese FDI in Sub — Saharan Africa; Engaging with Large Dragons” ,
European Journal of Development Research Special Issue, Vol 21, No. 4, 2009, pp. 551 —569.
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BIEFHATHNPELVEENFE
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IR RSNV ZENRE” 6, ZUSLIRRIERREW, HAER,
IR S Mg E PR AR RREBRAEL T I H,

(—) ABERS

5HMPFRAER, meE, BEME2HAL, FERELslH &
RKAT (8. BYRER. ERARFERRALR) MFHMALELE.P
R 2 PEARKBEIESTL 2011 MR TRIFERONEZ —, FEA RS
ELRBRZANBABBHYERL. 0%8E. BEEERE, HFTHEA—
MICENE 50%, MRIRERM (MFERAR. RE TREITAEENRA
B) THEEARE1 ~2£F; PRFESTEILAE RA RS TR A bk &
BA 10% 2L F, MEPAX—HENES% T ; £TEIBIR, aEdE
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e, XEIETFAREREFETHHREIERRT, HERTH TR TH
FRT, E—¥EuwmiAf b, mWERSE, EiREFHFFTRESE
24, MHPHFARFKABHE—K,Q FHmEMNE, EREFIENYHKIE
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® George R. G. Clarke, Benn Elfert, James Habyarimana, Mlke Ingram, Washeelah Kepery, David Kap-
lan, Matthew Schwartz and Vijaya Ramachandran, An Assessment of the Investment Climate in South Africa, The
World Bank, Washington DC, 2007, p. 60.
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@ George R. G. Clarke, Benn Elfert, James Habyarimana, Mlke Ingram, Washeelah Kepery, David Kap-
lan, Matthew Schwartz and Vijaya Ramachandran, op. cit. , p. 69.
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@ Butcher, K. and C. Rouse, op. cit.

® Kingdon, G. and J. Knight , “How Flexible are Wages in Response to Local Unemployment in South
Africa?” , Industrial and Labor Relations Review, Vol. 59, No3, 2006, pp. 471 —495.

® Kingdon, G., J. Sandefur and F. Teal, “Labour Market Flexibility, Wages and Incomes in Sub -
Saharan Africa in the 1990s” , GPRG — WPS — 030, Centre for the Study of African Economies, University of
Oxford, 2005.

@ Johann Maree, op. cit.

® Darma Mahadea and Richard Simson, “The Challenges of ¢ Low Employment Economic Growth’ in
South Africa; 1994 —2008” , SAJEMS NS 13, No.4, 2010, pp. 391 - 406.
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South African Labor Market and Its Effect on
Chinese Investment in South Africa

Huang Meibo & Ren Peigiang

Abstract: The labor law of South Africa inherits the institution of the British
Commonwealth and is comparatively developed. South African trade union develops
very rapidly. In recent years, Chinese investment in South Africa has boosted rapidly
and made some contributions to South African economic growth and job
creation. However, the operations of Chinese enterprises have been inevitably affect-
ed by South African labor market, which can be summarized as follows: high labor
cost, high frequency of strike, rigid labor institution and lack of experienced or
skilled workers. Chinese enterprises on the one hand have to comply with the labor
law. On the other hand, they can call for the South African government to adjust its
labor law, improve vocational and technical education for its people, and pay more
attention to the benefits of foreign investors.
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